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each confirmed their clients had no objection to the composition of the Committee.

[4] The Chair provided an overview, for the benefit of all parties and observers, of the hearing 
process, and then asked if there were any preliminary applications to be made.

Preliminary Application

[5] advised that had one preliminary application.  requested that the hearing 
be closed to the public pursuant to section 21(2) of the Regulation.  In support of  
application,  noted that there were minors who would be discussed during the 
course of the hearing.  

[6] In the alternative, if the hearing were not closed,  asked that the names of minors 
be anonymized and that all members of the public who were attending the hearing must 
identify themselves for the record.  Upon a question from the Chair,  noted that 
the request for the observers to identify themselves was to ensure that any mandate of the 
Chair could be enforced.

[7] In response,  advised that the Registrar opposed the application to close the hearing.  
 noted that the minors who will be discussed are no longer minors, and the request 

pertained to a person other than the teacher/Teacher Leader.   did not take any issue 
with disclosing who was in the gallery.

[8] The Members of the Committee adjourned to deliberate upon the request.

[9]
would remain open to the public, but the members of the public observing the hearing would 
be required to introduce themselves for the record, and the names of minors would be 
initialized in the transcript and the decision.

[10] After this ruling, any members of the public who sat in the gallery were asked to introduce 
themselves on each day of the hearing. In addition, the Chair has directed the Court Reporter 
to use initials for any person who was a minor during the relevant time, and this decision 
will also use only initials for those individuals.

ALLEGATIONS

[11] November 12, 2020 outlined the three allegations 
against Dr. , which fall into three categories:

1. Breaching Security Protocols in the Administration of Diploma Examinations;
2. Dishonesty; and
3. Falsifying Information.

[12] More particulars about the Allegations can be found in the Notice of Decision.
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EXHIBITS

[13]The following were entered into the record:

1. Exhibit A Registrar v. Mason Exhibit Binder (206 pages);
2. Exhibit B Registrar v. Mason Hearing Reference Binder (117 pages);
3. Exhibit C Excel Spreadsheet (2 pages);
4. Exhibit D General Information Bulletin - Diploma Examinations Program 2018-

2019 School Year (4 pages); and
5. Exhibit E 

MANDATE OF THE COMMITTEE

[14] The mandate of the Committee is to hear the evidence presented with respect to the complaint 
about the alleged unprofessional conduct of the Teacher Leader, Dr. Mason, to determine
whether his actions constitute unprofessional conduct, as defined under section 26 of the
Regulation and, if so, to make recommendations under section 27 of the Regulation, as noted
below:

Finding unprofessional conduct

26(1) The practice review hearing committee

                                (a)   may find the conduct of the teacher or teacher leader who is the subject of the hearing to 
constitute unprofessional conduct if, in the opinion of the practice review hearing committee, 

                                          (i)   is detrimental to the best interests of students, the public, teachers or teacher leaders 
generally, or

                                         (ii)   does not meet the professional conduct requirements,

                                (b) must find the conduct of the teacher or teacher leader who is the subject of the hearing to 

conviction for an indictable offence, or

                                (c)   if clauses (a) and (b) do not apply, may find that the conduct of the teacher or teacher leader 
who is the subject of the hearing does not constitute unprofessional conduct.

(2) If a teacher or teacher leader has been convicted of an indictable offence, a practice review hearing 
committee must make a recommendation to the Minister under section 27(3) and has no authority to 
investigate the conduct of the teacher or teacher leader on which the conviction is based except for the 
purpose of making a recommendation to the Minister.

Recommendations of practice review hearing committee

27(1) The practice review hearing committee may recommend that the Minister dismiss the complaint if 
the practice review hearing committee does not find

                                (a)   that the teacher or teacher leader who is the subject of the hearing is

                                          (i)   unskilled or incompetent in teaching,

                                         (ii)   unskilled or incompetent in carrying out the leadership duties related to a leadership 
certificate, or
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[165]  started at the Division Office in August 2019.  Prior to that,  was at
School, with students.  The Division Office had no students in it.  

[166] In experience, at  they did not get exams from the Division Office.  

[167] does not recall if Dr. Mason told  why the extra exams were ordered.   does not 
recall why he told to put the exams in the Vault.  

[168] In Exhibit A, page 20, the email chain starts with an email from  to 
exam.admin@gov.ab.ca on November 13, 2019.   did not know how exams were to be 
delivered to the District Office.

[169] The response, from  is from the following day on November 14, 2019.  
went through the email exchange with

[170]  then went through which exams  would have expected to receive 
in January 2020 and specifically discussed the exams listed on page 42 of Exhibit A.  In that 
listing, the English version of the exams were expected to be received.  Some of the French 
versions were not received, as that school did not administer those classes in French.

[171] There was a discussion about where the Diploma Exams were located.  They were moved to 
the Vault, which was a secure location in the District.

Re-Examination by

[172] There were no questions arising.  was dismissed.

Evidence of 

Direct Examination by 

[173] was sworn in as the next witness for the Registrar, on the second day of the 
hearing.

[174] is currently the Director, .
has been in that role, in an official capacity, for two years, but was acting in that role starting 
five years ago.

[175] Prior to that, was Senior Manager, .  
Prior to being Senior Manager,  was a teacher for 19 years in the 
School Authority, in    was a  teacher for 15 years, and then was an 
assessment consultant for the last four years.

[176] In  current role, oversees the processes that surround the provincial achievement tests.  
They administer the upstream and downstream processes.  That would include document 
production, copyright, printing, distribution, shipping, maintaining all the exam procedures, 
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[319] This program affected him personally.  The implementation was new for their school 
division.  For approximately half the schools, the rollout had no impact, because they were 
already at those levels.  And for the other half, it was a significant impact.  The ATA was 
not happy with the rollout.  Working relationships took a significant hit.  The previously 
normal relationship with other entities and people disintegrated.  The ATA launched a 
number of grievances.

[320] The ATA eventually launched an Alberta Labour Relations Board complaint 
against the Division based on the actions of himself, , and  

 as well. There was a lot of commotion, a lot of people wanting information, and 
asking why.

[321] In October 2017, Dr. Mason made himself available for a meeting with the ATA and any 
member, including teachers to share the explanation for the rollout and answer questions.  
None of the Trustees were available.  On October 8, 2017, the meeting was to commence.  
At 3:30 pm, he got a call from the local ATA president saying the meeting was postponed.  

[322] There was supposed to be a bargaining unit general meeting within the next couple of weeks, 
and the ATA representative would ask the ATA if Dr. Mason could come to speak.  
However, the ATA decided a meeting like this would not be appropriate.  Dr. Mason felt 
that he could not explain it to the teachers and staff.

[323] Following the denial of meeting, all Principals come into the District office for their monthly 
meeting.  They wanted communication about 907/1200 and it was added to the Agenda.  
After that discussion, the Principals suggested that Dr. Mason record a video explaining the 
rationale for the 907/1200 rollout.  On a Monday, they closed school early and all staff were 
present, and the Principals would make staff available to watch the video.  Dr. Mason said 
he would take it under consideration, and he later decided it was an appropriate action to 
implement.

[324] Over that weekend, they recorded the video, which was 12 minutes, and the following 
Monday, it is sent to administrators to share with staff and he would come to answer any 
questions if needed.  The video was shown, and there was a positive response.

[325] The ATA took issue with the video.  They launched an ALRB grievance.  It was a very 
challenging time.  

[326] After the video, the tone of feedback about him took a significantly negative turn.  The 
reaction was from the general public, teachers, and others.  It was a significant hit to him.  
He had always considered himself as a pro-teacher administrator.  His , and 
he wanted to ensure that teachers could do their job well.

[327] This acrimony occurred in late 2019, and although ultimately the ALRB deemed the video 
to be totally appropriate, that ruling only came out in December 2019.

[328] Back to the Evaluations, on page 180 is the Superintendent Evaluation Report, dated June 
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that he was counting Kindergarten students as a full student.

[338] Between 2012 to 2019, his budget increased from $72 million to $111 million.  During this 
time, the number of schools he was supervising increased.

[339] There was a discussion about the headings 

add additional goals and metrics for his role.

[340] Dr. Mason discussed succession planning.  He noted that his three Associate Superintendents 
would have been able to assume the duties of Superintendent, but that would 
have been his choice.  

[341] During this time, between 2018 and June 2019, he had many stressors in his life.  There was 
the tension and pressures resulting from the 907/1200 issue.  His relationship with the local 
ATA was severed. He was receiving a lot of negative and inappropriate feedback from 
teachers and the community.

[342] After the ALRB ruling, attacks took on a much more personal flavor.  He would receive 
anonymous emails, from gmail.ca, which would include physical threats.  He got numerous 
emails like this.  He tried to reply and was not successful.  He did not report this to the 
authorities. These emails were not entered into evidence.

[343] On the last Saturday before Christmas, he and  were shopping in the   
They were confronted by a drunk teacher.  Dr. Mason ensured that  was safe, and 
then the teacher went on to threaten Dr. Mason, call his behavior shameful, and other things.  
Dr. Mason told the teacher that he could come speak to  during work hours and tried to 
de-escalate the situation.

[344] After this, the focus turned to the safety of .  They were threatening to get 
my  fired, and to have  thrown out of school.  It was a very unsettling time.

[345] While on holidays, the local detachment of the RCMP called him.  They advised that a 

advised that they could not keep him safe, so they told him not to return to his home.  He 
was very mad at this, and felt he did not sign up for this.  He had not been on social media 
at the time.  It was a very unhappy time. Neither the Facebook post nor the RCMP report 
was included in evidence.

[346] In addition to this, the Division ended up at the bargaining table again.  Support staff also 
wanted to establish a bargaining unit with CUPE as well.  He had delegated this to another
staff member, and caught their office off-guard.  It took up a lot of time and energy to prepare 
for this negotiation.  It was something completely new to them.

[347] From July 19, 2019 to October 2019, there were over 36 meetings that he needed to attend 
with members of his senior team to prepare for CUPE negotiations.  Priorities had to be 
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[379]  was attending , Alberta for high school.  

[380] For Chemistry 30,  did that through  an online summer school.

[381] When  was in Grade 12,  Diploma Exam counted 30% toward  final grade.  

[382]  application to apply for was due in the fall of 2019.  Preliminary marks were 
due at that time.

[383] For  classes, the Diploma Exam would have been written in June 2019.

[384]  confirmed that  was unhappy with  Chemistry 30 grade and re-wrote it in summer 
school.  There was no particular mark that  needed to obtain to get into 

[385] To get into  the average of the 5 courses, which included Chemistry 30, was around 
an 80% average.

[386]  did not see another mark for  Chemistry 30 exam.   got  marks by the end of 
August 2019, along with the final marks for summer school.   checked that right away.

[387]  used  summer grade for Chemistry 30 to apply for the  program.

[388] Nobody shared the Diploma Exam with    did not see any copies of the Diploma 
Exam    or any copies, before  wrote  Diploma Exams.

[389]  Chemistry mark, among all  marks, is  lowest.

Re-Examination by

[390]  did not have any follow up questions.

Continuation of the Evidence of Dr. Mason

[391] Thereafter,  continued to ask Dr. Mason questions under oath.

[392] For many years, the District office had Diploma Exams shipped to it.  Assistants always told 
him that they were stored in the Vault.

[393] The Vault is a room in the District Office which is at one end of the building.  There are a 
series of movable  with files on them.  There are two doors one north and one south 

and a photocopier and shredder. The doors to the Vault were lockable, and were locked.

[394] Sensitive documents were stored there banking, financial, HR files, staff files, graduating 

teachers.  This was sensitive material, and confidential.  There was no better place in the 
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[466] When the evaluations were formalized, the Board directed the administrative assistant to 
share an electronic copy of the Reports with Dr. Mason.  In their presence, the assistant 
would have emailed it to Dr. Mason.  He did not ever receive a signed copy the signed 
copies were located in his personnel file, and he was fine with the copies provided by the 
Board in June which were unsigned.

[467] In June 2019, they sent him a copy of the unsigned copy, in the usual course.  In June 2019, 
he had his assistant request a signed copy, which he obtained, and that is in Exhibit A.

[468] He would have seen signed copies, and it went to the personnel file.  Nobody gave him a 
signed copy, and he would not have asked for it.  In June 2019, however, he got a signed 
copy.

[469] Dr. Mason believes that the Reports are the final copies.  These were the documents that 
were sent to him at the June meeting, and were signed in the August meeting.

[470] At Exhibit A, page 191, he discussed the reference letter that he sought from a Board Chair, 
  He had had various headhunters contact him, and if he wanted to look at other 

options professionally, he felt that letter would be important to have.  

[471] He also asked for such a letter in August 2, 2019.  It was in the event that he was going to 
change positions.

[472] The negative feedback against him started in 2017 and it escalated significantly following 
the ALRB Hearing in December 2018. There was a different twist or focus, and it came 
much more threatening, more personal, and took aim at .

[473] He did not provide any copies of the menacing emails.  It was the practice of the Division at 
that time that letters and emails must be disposed of - either deleted or shredded.  He did not 
keep copies.  In each case, he attempted to respond, but because they were all fake emails, 
they were all undeliverable.  Emails all went to his work account, and the letters all were 
sent to the District office. The emails and letters were not provided to anyone.

[474] Some of the letters went to the Board, and the Board would have them.  Other letters that 
came to him, were either deleted or shredded.  That is why there are no copies of these letters 
or emails in the hearing record.

[475] In the emails, there were names (often using @gmail.ca).  He did not recognize the names.  

[476] He did not share the emails or letters with the authorities and police.  He thought he could 
handle it himself.

[477] There was an RCMP file opened in relation to the threatening Facebook post.  It was not 
requested from the RCMP and it was not provided in this hearing.  This would have been in 
August, but he cannot recall the year.  
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[581]

[582]

[583]

[584]

[585]

[586]

[587]

[588]

[589]

[590]

Cross-Examination by
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[638] n exemplary Superintendent.  The Registrar noted that 
the reports that were provided in evidence not signed, and that nobody provided character 
evidence about Dr. Mason other than himself.

[639] .  
However, the Registrar noted that he did not provide the emails, letters, or the RCMP report
to corroborate this.  Dr. Mason should have known, in entering the role of Superintendent of 
the District, that he would have a stressful job.  It is a position of power, and comes with 
many challenges.  This does not excuse misconduct.

[640] The Schedule attached to the Regulation sets out the high standards expected of teachers and 
teacher leaders.  It includes conducting himself in a manner that maintains the honour and 
dignity of the profession, to not engage in activities that affect the quality of the teacher
leader's professional service, to maintain a good reputation, and to foster and maintain open 
and honest communications.

[641] Dr. Mason fell far short of that standard, and the Registrar suggests a finding of 
unprofessional conduct in relation to all three allegations.  Given that this relates to a position 
of power, the marks were the marks of   and it included an admitted breach 
of exam security, this conduct warrants a more severe penalty.

[642] The Registrar is not aware of any previous similar cases to these facts.  If the Committee 
makes a funding of unprofessional conduct, the Registrar suggested that an appropriate 
sanction should be made accordingly, with considerations for promoting general deterrence 
and preventing these types of offences from recurring in the future.  A sanction is required 

e practice review process and the overall 
profession.

[643] The Registrar requested, as a sanction, that the Committee recommend the following to the 
Minister pursuant to section 27(3) of the Regulation:

1. Cancellation of Vincent Paul Mason's Superintendent Leadership Certificate;
2. Cancellation of Vincent Paul Mason's Leadership Certificate; and
3. Suspension of Vincent Paul Mason's teaching certificate until June 30, 2023, subject to 

the following conditions: 
To complete a course approved by the Registrar in professional boundaries
(with an organization such as Breakview Training, that has a webinar 
approach);
To provide his consent to the above course administrator to communicate 
with the Office of Alberta Education Registrar regarding his attendance at 
and successful completion of the course content; and 
Proof satisfactory to the Registrar of successful completion of the above 
course provided to the Registrar no later than 4 p.m. on July 7, 2023.

[644] To fail to comply with the conditions by July 7, 2023 will result in cancellation of Dr. 
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mination.  The allegations could have been part of it, but that occurred 
independent of this process.  

[692]   replied to various other comments made by  in his closing 
submissions.   noted that changing the grades could have started as practice, but 
ultimately it evolved into intentional grade changing. 

[693]   noted that the cases that are included in the binder are ATA decisions, but they 
are distinguishable and the Committee is not bound by those decisions.  They highlight less 
severe situations, which include teachers and grade 6 students.  In this case, there is a 
Superintendent,   

, so there is more at stake.

[694] At this point, the Chair thanked all parties for their involvement and contributions and
adjourned the hearing for the issuance of the recommendation.

DECISION AND RECOMMENDATION

[695] The Committee is aware that it is tasked with a two-part task pursuant to the Regulation in 
respect to hearings of this nature.

[696] The first task is to ascertain whether the Registrar, who holds the onus of proof, has factually 
proven each of the three allegations on a balance of probabilities.  As discussed by both 
parties, balance of probabilities means that it must be more likely than not that the events in 
the allegations factually occurred.

[697] Once that has been completed and the facts have been ascertained on that standard, then the 
Committee must consider whether those facts, as found, c
in accordance with the definitions found in the Regulation.

Part One -- Facts Found by the Committee

Allegation 1

[698] Allegation 1, as set out in the Notice of Hearing
breach of security protocols in the administration of the Diploma Examination.

[699]

1. On January 11, 2020, Dr. Mason breached security protocols established by Alberta 
Education related to the administration of Diploma Examinations by accessing the 
English Language Arts 30-1 (Part B) exam and the Mathematics 30-2 exam.

2. Dr. Mason admitted to opening the two exams noted above, breaking the cellophane 
wrapper, photocopying both exams, and then subsequently shredding the copies of both
exams.









76 | P a g e 

   Classification: Protected B 

                                (c)   is the basis for a conviction for an indictable offence

constitutes unprofessional conduct.

[715] In addition, the Committee considered section 26 of the Regulation which provides:

Finding unprofessional conduct

26(1) The practice review hearing committee

                                (a)   may find the conduct of the teacher or teacher leader who is the subject of the hearing to 
constitute unprofessional conduct if, in the opinion of the practice review hearing committee, 

                                          (i)   is detrimental to the best interests of students, the public, teachers or teacher leaders 
generally, or

                                         (ii)   does not meet the professional conduct requirements,

                                (b) must find the conduct of the teacher or teacher leader who is the subject of the hearing to 
constitute unprofessional conduct if the t
conviction for an indictable offence, or

                                (c)   if clauses (a) and (b) do not apply, may find that the conduct of the teacher or teacher leader 
who is the subject of the hearing does not constitute unprofessional conduct.

(2) If a teacher or teacher leader has been convicted of an indictable offence, a practice review hearing 
committee must make a recommendation to the Minister under section 27(3) and has no authority to
investigate the conduct of the teacher or teacher leader on which the conviction is based except for the 
purpose of making a recommendation to the Minister.

Allegation 1

[716] Reviewing the facts that have been found by the Committee for Allegation 1, it is clear that 
Dr. Mason inappropriately breached the security protocols relating to the Diploma 
Examinations in January 2020.

[717] This conduct is clearly detrimental to Teacher Leaders, in that it tarnishes the integrity and 
reputation of the role of Superintendent, and the District itself, which is led by the 
Superintendent.

[718] It is also detrimental to the interests of the students, the public and the teachers within the 
District, as the protocols for exam security were not respected by its foremost leader, and the 
community surrounding the school will need to re-establish the trust of its stakeholders when 
a person in a position of power abuses that trust. In addition, the interests of students in 
having a fair, secure and unbiased exam session is affected when a school division fails to 
ensure proper security protocols in respect of secured exams.

[719] This conduct breaches the Professional Conduct Requirements for Teachers and Teacher 
Leaders, attached to the Regulation as the which is another indicia
of unprofessional conduct.



77 | P a g e 

   Classification: Protected B 

[720] Within the Schedule, it is clear that the conduct of Teacher Leaders, both on and off duty, 

to fulfil their unique position of trust and influence. This is clear in the Schedule, as follows:

perception of the ability of teachers and teacher leaders to fulfill their unique position of trust and 
influence. Society and the school community hold teachers and teacher leaders to a high standard of 
conduct. Teachers and teacher leaders are expected to conduct themselves with due regard to the 
honour, dignity, welfare, rights and best interests of students, parents, colleagues, their employer and the 
teaching profession.

[721] Teacher Leaders, and in particular Superintendents of a large school division such as  
  Division, are expected to perform at a high standard of conduct, and must 

conduct themselves with due regard to the honour, dignity, welfare, rights and best interests 
of students, parents, colleagues and their employer and the teaching profession.

[722] In his conduct under this Allegation, Dr. Mason breached his unique position of trust and 
influence by opening two secured exams in his District Office.  The Committee appreciates 
that he was under a great deal of stress at that time, but as his counsel confirmed, this is not 
an excuse for his behavior.  

[723] In the

clearly undermined the confidence of students in the Division as to the secure storage and 
fair assessment practices of the Division, as well as undermining the confidence of teachers 
and teacher leaders in the Division about the security of the Diplomas Exams.

[724] The

Mason, as a Superintendent, was subject to the SLQS.  

[725] tices, 

[726]
procedures are fair, appropriate, evidence-informed and used to enhance learning, teaching 
and leadership

[727] These requirements in the SLQS, which were breached by Dr. Mason by opening two 
secured exams in advance of the exam sitting, are in place to ensure that Superintendents are 
aware of their responsibility to be the ethical leaders of the Division.  If a Superintendent 
does not abide by the rules relating to assessment and evaluation practices, or is not 
modelling ethical leadership practices based on integrity and objectivity, it reflects poorly 
on the Division, on Superintendents in general, and on Alberta Education as a whole.  

[728] For these reasons, the Committee finds that the facts found in relation to Allegation 1 
constitute unprofessional conduct pursuant to the Regulation.
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Allegation 2

[729] The facts found in Allegation two, expressed above, relat
the security breaches outlined in Allegation 1 to staff at the school division and 
representatives from Alberta Education.

[730] This conduct does not meet the requirement of the Schedule, and therefore also constitutes 
unprofessional conduct on the part of Dr. Mason.

[731] The Schedule includes the following provisions:

4

(e) to foster and maintain open and honest communication with the employer and the members of 
the school administration,

5 In relation to the teaching profession, the teacher or teacher leader is required

(a) to conduct himself or herself in a manner that maintains the honour and dignity of the 
profession, and

(b)
professional service.

6 In relation to the school community as a whole, the teacher or teacher leader is required

(a) to conduct himself or herself in a manner that maintains the good reputation of the school and 
the employer,

[732] By choosing not to disclose a significant security beach for the January 2020 sitting of 
Diploma Examinations, Dr. Mason failed to foster and maintain an open and honest 
communication with his employer, the Board of Trustees, and the members of the school 
administration.

[733] Although Dr. Mason did ultimately provide the full details of the Diploma Exam security 
beaches to the Investigator,   on February 7, 2020, it was a breach of his obligation 
to maintain that honest, open communication required of him as a teacher leader.

[734]
hical leadership practices, based on integrity and 

[735] A failure to disclose such a significant security breach, and then dishonesty to various 
members of the profession and Alberta Education, also does not demonstrate that Dr. Mason 
was conducting himself in a manner that maintains the honour and dignity of the profession 
(section 5(a)).  The failures to disclose were also clearly activities which adversely affected 

ction 5(b)).
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by the Registrar

[743] The Sanctions represent a fair balancing of multiple interests.  

[744] as 
the CEO and the highest officer within the Division, and the exercise of his power flowing 
from that role, and so it was fair to remove the heightened responsibilities from him and to 
ensure that he does not hold a position of power in a school division again. 

[745] However, the Sanctions do not restrict Dr. Mason from another role as an educator in the 
Province of Alberta, and recognize that he should be given another opportunity to work and 
to re-establish his career, so long as he meets the condition set forth.  

[746] The conditions proposed, the taking of a course by next July, are reasonable and not unduly 
onerous, and would ensure the continued integrity of the profession to ensure that Dr. Mason 
is re-educated in professional boundaries.  The Committee felt the conditions were a fair 
requirement for re-entry into the profession, as many of these allegations related to Dr. 

[747] The Committee was aware of the general deterrence that is required to ensure the continued 
confidence of the public in the leadership of Alberta schools, and in the administration of 
the secured Diploma Exams.  As such, it would not be appropriate to impose the sanction 

a letter of reprimand, as it did not align with the severity 
of the Allegations against Dr. Mason, and the high level of unprofessional misconduct that 
was found by this Committee.

[748] Therefore, due to the finding of unprofessional conduct on the part of Dr. Mason, as outlined 
above, the Committee recommends the following to the Minister, pursuant to section 27(3)
of the Regulation:

a. Cancellation of Vincent Paul Mason's Superintendent Leadership Certificate;

b. Cancellation of Vincent Paul Mason's Leadership Certificate; and

c. Suspension of Vincent Paul Mason's Permanent Professional Certificate
certificate until June 30, 2023, subject to the following conditions: 

i. Completion of a course approved by the Registrar in professional 
boundaries; 

ii. consent to the administrator of the 
above-noted course to communicate with the Office of Alberta Education 
Registrar regarding his attendance at and successful completion of the 
course content; and 

iii. Proof satisfactory to the Registrar of successful completion of the above 
course provided to the Registrar no later than 4:00 p.m. on July 7, 2023.

d. Failure to comply with the conditions set out in subparagraph (c) will result in 
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after July 7, 
2023.

Dated at the City of  in the Province of Alberta on this _15_ day of December, 2022.
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OPTION TO APPEAL NOTICE TO THE TEACHER & THE REGISTRAR

The Teacher and the Registrar have fifteen (15) days of receipt of this decision to submit a notice of 
appeal to the Practice Review Appeal Committee, in accordance with section 29 of the Regulation.

The appeal must be in writing and must describe the finding or recommendation, or both, being 
appealed and state the reasons for the appeal.

The appeal must be addressed to:

, Chair 
Practice Review General Panel 
c/o Governance Secretariat
44 Capital Blvd., 10044 108 Street 

Alberta T5J 5E6

Or submitted via email to: 
EDC.Governance@gov.ab.ca




